CONTRACT BETWEEN
STATE OF RHODE | SLAND

AND

RHODE | SLAND STATE TROOPERS ASSOCI ATI ON

EFFECTI VE DATE MAY 1, 2000 THROUGH April 30, 2003



IVEMORANDUM OF AGREEMENT

In this Agreenent entered into by and between the State of
Rhode Island, hereinafter referred to as the "State", and the Rhode
| sl and State Troopers Association, hereinafter referred to as the

"Association", the parties hereby agree as foll ows:

PURPOSE

It is the purpose of this Agreenent to carry out the policy of
the State of Rhode Island by encouraging a nore harnoni ous and
cooperative relationship between the State and its enpl oyees by
providing for procedures which will facilitate free and frequent
comuni cation between the State and its enpl oyees. By neans of
this Agreenent, therefore, the signatories hereto bind thensel ves
to maintain and inprove the present high standards of service of
the people of the State of Rhode Island, and agree further that
hi gh noral e and good personnel relations are essential to carry out

this end.

ARTI CLE |
RECOGNI TI ON

1.1 The State hereby recogni zes the Association as the sole
and exclusive bargaining agent for all enployees within the
bargaining unit, said bargaining unit to consist of all State

Pol i ceman bel ow t he rank of Lieutenant as decl ared appropriate and



certified by the State Labor Relations Board in case nunber EE-

1907.

ARTI CLE ||
AGENCY SHOP

2.1 Enployees who are nenbers of the Association on the
effective date of this Agreenent and those who becone nenbers
hereafter shall, as a condition of enploynent, remain nmenbers of
t he Associ ation.

2.2 New enployees hired hereafter shall, as a condition of
enpl oynment, beconme and remain nenbers of the Association upon
conpletion of six (6) nonths of enploynent.

2.3 Al non-nmenbers shall pay to the Association a service
charge as a contribution toward the admnistration of any
col | ective bargaining agreenent in an amount equal to its regul ar
nont hl y dues.

2.4 The State Controller shall deduct from the wages of
enpl oyees covered by this Agreenent uni on dues and service charges
as established by the |abor organization.

2.5 The Union agrees to indemify and hold the State harmni ess
against any and all clains, suits, orders and judgnents brought or
i ssued against the State as a result of any action taken by the
State under the provisions of this article.

2.6 The State Controller shall deduct Association dues from
t he wages of those nenbers who have authorized in witing for the

State to do so. The State Controller shall forward pronptly to the



Association a check representing the anounts so deducted.
Authority set forth in Section 36-6-17 of the General Laws of Rhode
| sl and, 1956 as anended.

2.7 The Personnel Admnistrator shall give witten notice to
the Treasurer of the Association of those enployees, within the
bargaining unit, who becone eligible for nenbership in the

Associ ati on.

ARTI CLE Il
MANAGEMENT Rl GHTS

3.1 The Union recogni zes that except as specifically limted,
abridged or relinquished by the ternms and provisions of this
Agreenent, all rights to nmanage, direct or supervise the operations
of the State and the enpl oyees are vested solely in the State.

For exanple, but not Iimted thereto, the Enployer shall have
the exclusive rights subject to the provisions of this Agreenent
and consistent with applicable | aws and regul ati ons:

(a) To direct enployees in the performance of official

duti es;

(b) To hire, pronote, transfer, assign, and retain enployees
in positions within the bargaining unit and to suspend,
denote, discharge, or take other disciplinary action
agai nst such enpl oyees;

(c) To maintain the efficiency of the operations entrusted to
it;

(d) To determ ne the nmethods, neans, and personnel by which
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such operations are to be conduct ed;

(e) To relieve enployees fromduties because of |ack of work;
and

(f) To take reasonable action necessary to carry out the
pur poses of the Departnment which nmay arise in energency
situations, i.e., circunstances of a critical nature
calling for imrediate action to protect the public
i nterest and which are not expected to be of a recurring

nat ur e.

ARTI CLE 1V
HOURS OF WORK

4.1 UNI FORM TROOPERS: The present work schedul e for troopers
shall consist of three consecutive days or nights on and three
consecutive days or nights off, known as the "3 and 3 schedul e",
except as provided hereinafter as training tinme or otherw se
provi ded el sewhere in this Agreenent. In the event that a trooper
is scheduled for training, the work week shall be schedul ed as
Monday through Friday during the training period. 1In this event,
wher ever reasonable, a trooper assigned to weekday training shal
not be required to work the precedi ng or subsequent weekend to the
training. However, except for energency situations, the trooper
shall not be required to work nore than one Saturday and one Sunday
from the preceding and subsequent weekend and overtinme in this
instance is to be paid on the basis of work performed in excess of

forty (40) hours in a work week.



4.2 \Whenever possible, troopers shall be permtted to use a
state patrol car to return to and from their homes between
consecuti ve schedul ed work days.

4.3 The basic work week for a nenber of the Detective
Division, Bureau of Crimnal ldentification, Intelligence Unit,
Narcotics Unit, The Governor's Security Detail and the
Accreditation Unit (hereinafter collectively referred to in this
section as "nenbers") shall be a seven (7) day period comenci ng
12: 01 AM Sunday and shall consist of five consecutive days on and
two consecutive days off, subject to the exceptions contained
her ei n. Not hing herein shall preclude the Departnment from
requiring a nenber to work at any tine.

It is recognized that a certain projects may be necessary
involving the nenbers of the Intelligence Unit and the Detective
Division (which includes the Narcotics Unit and the Bureau of
Crimnal ldentification), in this event, for a period of not |onger
than ninety (90) days, these nenbers nmay have schedul ed work weeks
whi ch do not consist of consecutive days.

The regul ar schedul ed work day shall consist of no | ess than
six hours and shall not include split shifts. The regular schedul e
shal | provide not |ess than eight hours between shifts. The basic
wor k week for nenbers assigned to "weekend" detail may consist of
fewer than five consecutive days.

Menbers shall be scheduled to work forty nine and one hal f (49
1/2) hours during the basic work week. Menbers shall be paid

overtine at a tine and one-half rate for all schedul ed hours over
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forty-two (42). Normal schedul ed hours while on authorized tine
of f shall be counted as tinme worked for all purposes. Said work
schedule shall be determined by the Superintendent, or his
desi gnee, and nenbers shall be notified of said weekly schedul e at
| east forty-eight (48) hours in advance of each schedul ed work
week.

Those nmenbers with a "bank” who work nore than ninety-nine
(99) schedul ed hours during each two (2) week pay period, shal
recei ve conpensatory tinme for each additional hour of work, to be
accunul ated as a "bank"” to a maxi mum of four hundred eighty (480)
hours of conpensatory tine. |If a nenber has banked four hundred
ei ghty (480) hours of conpensatory tine, all additional hours or
overtime worked shall be conpensated by pay at the overtine rate.

Those nenbers shall give reasonable notice for the use of
conpensatory time and shall be permtted to use such tine off
within a reasonabl e period after making the request, provided that
such use does not unduly disrupt the operations of the Division.
Requests by a nenber for taking of conpensatory tine shall not be
unreasonably denied. A reasonable period for notice shall be a
m ni rum of seventy-two (72) hours however, less notice nmay be
provi ded by nutual agreenent. Managenent reserves the right to
determine the taking of and the timng thereof of a nenber's
conpensatory tinme hours for all hours above seventy-five (75) hours
that have been banked by the nenber. Managenent shall provide
forty-eight (48) hours notice to the nenber when requiring the

menber to take conpensatory tine. Conpensatory time required by
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Managenment to be taken nust be in full schedul ed day increnents,
however less than a full scheduled day nay be taken by mnutual
agreenment. Al conpensatory time hours accrued by the nenber shal
be used as conpensatory time off.

Managenent shall have absol ute discretion as to flextine hours
for those nenbers. Flextime is defined as rescheduling the
previ ously schedul ed hours of any schedul ed work day subject to the
foregoi ng provisions. WMnagenent shall provide twenty-four (24)
hours notice prior to changing a nmenber's work schedul e pursuant to
flextime, unless an energency situation arises and in that case,
the twenty-four (24) hour notice shall not apply.

Whenever a nenber of the Detective Division has chosen to use
conpensatory time, managenent nay substitute flextinme for the
conpensatory hours taken during the seven (7) day work period. The
purpose of this "reverse flex" is to prevent the accrual of
conpensatory tinme by a nmenber of the Detective Division who has not
worked a full week, as defined in this section (4.3). Should a
"reverse flex" be utilized, the nenber will be re-credited the
conpensatory hours substituted with flextine.

The State, at its election, may pay for accrued conpensatory
time at the end of each fiscal year. Such conpensatory tinme shall
be paid at the regular rate of pay for that nmenber as of the date
of paynent.

No nore than one paynent in cash or conpensatory tine shall be
made for any overtime hour worked.

Vacation time shall take precedent over conpensatory tine off.
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4.4 For the purpose of this Agreenent, "work" is defined as
any time a nenber is on active duty, required to be in his
barracks, traveling from hone and returning to hone after being
cal l ed back in case of energency, or is required to be present in
a court of law as part of his duties.

4.5 Al nenbers assigned to the “3+3 Schedul e” shall be on a
si x-week cycle of rotating shifts which shall be prepared and
posted in all barracks during the six-week cycle prior to taking
effect. In the event it beconmes necessary to change the schedul ed
work hours for any groups, the parties hereto shall nmake every
effort to agree nutually on the hours for said schedule and fix the
hours subject to the grievance procedure and arbitration provisions
of this Agreenent. The schedul ed hours of work of each nenber
shall not be changed without his receiving at |east twenty-four
(24) hours advance notice of said change.

4.6 Nothing in this Agreenent shall affect the right of the
State, in case of energency, to "call back" or to require his
attendance in a court of |aw

4.7 Any nenber who wi shes to change his days off or vacation
may either request his superior in charge for a change or nmay
substitute with a nmenber of equal rank, provided such substitution
i s approved by his superior in charge. Such approval shall not be
unr easonably w thheld, and no reason need be provided by a nmenber
to support a desire to change his days off or vacation.

4.8 No enployee who has perforned work before or after

schedul ed shift hours will have the right or will be required by
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the State by reason thereof to take tine off to equalize his
wor ki ng hours.

4.9 Semnars and training sessions, including reasonable
travel time within the regularly scheduled work day, which are
attended at the request of the State shall be considered as tine
wor ked for regular time and overtinme purposes. It is understood
that an enpl oyee shall be entitled to overtine only in the event he
exceeds the nunber of his regular schedul ed work hours during the
cal endar work week.

4.10 Shift assignnents shall be either consecutive days or
consecutive nights and shall be for a period of six (6) consecutive
weeks. No enpl oyee shall be required to work consecutive six (6)
week cycles of nights.

4.11 Troopers who are required to attend court sessions shal
be entitled to be off regular duty between shifts, of at |east
eight (8) hours’ duration. 1In the event that a trooper is required
to remain on duty at the end of the shift and the tine in between
shifts is not at |east eight (8) hours, then the trooper shall be
allowed a eight (8) hour rest period and the tinme between the
regul arly schedul ed start of the shift and the time that he reports
for duty shall be nmade up at the end of the shift.

4.12 The State shall be able to assign up to fifty (50%
percent of the patrol cars at the barracks to the patrol car shift
that commences at 7:00 a.m and ends at 8:00 p.m  Troopers may
utilize their seniority in determning assignnent to the 7 a.m

patrol car. 1In the event that an insufficient nunber of troopers
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desire the 7 a.m shift, the State has the right to assign the
| east senior troopers to the 7 a.m patrol car. One non-
conm ssioned officer at Lincoln Wods barracks and one non-
commi ssioned officer at Hope Valley barracks shall work a shift
that comences at 7 a.m and ends at 8 p.m A m ni mum of one non-
commi ssi oned officer shall be on duty between 8 p.m and 9 p. m

4.13 Menbers assigned to planning and research and the
Trai ni ng Acadeny shall receive the sumof twenty-five (25% percent
in lieu of overtine.

4.14 (a) The Traffic Tribunal Oficer shall be assigned to a
five days on and two days off schedule and shall remain eligible
for overtime and other assi gnnment s authorized by the
Superintendent. The Traffic Tribunal Oficer shall be selected on
a voluntary basis according to seniority anong eligible corporals
and shall remain in this assignnent for a mninmum of twelve (12)
nont hs unl ess pronoted, requests a transfer that is approved by the
departnent, or renoved for cause. Subsequent to the twelve-nonth
period, said Tribunal Oficer shall remain in such assignnment
unl ess he/she is pronoted, requests a transfer or is renoved for
cause. |If no corporals volunteer for such assignment it shall be
filled according to | owest seniority.

(b) The parties agree to continue the Wckford court officer
position and to establish a court officer position at the Hope
Val l ey, Lincoln and Chepachet Barracks. The Court Oficers at
t hese barracks shall be assigned to a five day on and two days off

schedule and shall remain eligible for overtime and other
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assignnments aut horized by the Superintendent. The Court Oficers
shal|l be selected on a voluntary basis according to seniority anong
eligible corporals and shall remain in the assignment for a m ni num
of twelve (12) nonths unless pronoted, requests a transfer that is
approved by the departnent, or renoved for cause. Subsequent to
the twel ve-nonth period, the Court Oficer shall remain in such
assignment unless he/she is pronoted, request a transfer or is
renoved for cause. |If no corporal volunteers for such assignnent,

it shall be filled according to | owest seniority.

ARTI CLE V
OVERTI ME

5.1 It is agreed that when it beconmes necessary for the
efficient conduct of the business of the State, an appointing
authority may direct or authorize overtine work.

5.2 Overtine for uniforned enpl oyees shall be defined as the
requi red performance of work in excess of the established weekly
wor k schedule as set forth in Article IV herein, and the hourly
rate for overtine purposes shall be conputed for the termof this
contract on the basis of two thousand one hundred eighty-four
(2184) working hours per year.

5.3 Tine and one half shall be paid in each or any of the
foll owi ng i nstances, and such instances shall not be dependent on
any ot her instance, but there shall be no pyram ding of overtine.

(a) For all work perforned in excess of the established

weekly work schedul e prescribed by the posted schedul e.
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(b)

(c)

(d)

In the event that a uniforned trooper or detective is
either called back to work or placed on standby for call -
back, he or she shall be conpensated at the rate of tine
and one half hours for all time incident thereto
including tinme spent traveling to and fromhone or for a
m ni mrum of four hours at tinme and a half, whichever is
greater.

(1) Al court appearances required of a State Trooper
out side of his/her regularly schedul ed tour of duty shal
be conpensated at the rate of tinme and one half (1 1/2)
hi s/ her regular rate of pay for all time incident to and
part of his/her court appearances, which shall include
all tinme after a trooper reports to his/her barracks
before appearing in court wuntil the trooper |eaves
hi s/ her barracks after the court appearance, or a mninum
of four (4) hours pay at a rate of tinme and one-half (1
1/2), whichever is greater

(2) In the event an enployee is required to appear in
court on the same day as earlier placed on "call back" or
on "stand by for call back"” the enpl oyee shall be paid
time and one half (1.5) for the actual tinme spent earlier
on his/her earlier 'call back' or 'stand by for cal
back’

For all work perfornmed on the holidays enunerated in
Section 9.1 herein, in addition to the provision of

Section 9.2 providing for an additional day's pay for the
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foregoing holidays. Al time worked during a nmenber's
shift which originates during the day of the foregoing
hol i days and extends to the next day shall be included
for tinme and a hal f purposes.

5.4 Overtine work is to be nmade a matter of record and
distributed fairly and equitably anong enpl oyees capable of
performng the work in their respective class of position. Upon
request, a record of overtine work wll be furnished the
Associ ation at the close of each pay peri od.

5.5 Present payroll practices regarding the conputation of

time worked for the purpose of conputing overtinme shall be
conti nued.
5.6 A nenber’s regular rate of pay shall include his base pay

and | ongevity pay.

5.7 Wienever classified state enpl oyees are excused from work
i n accordance with the provisions of Section 5.051 of the Personnel
Rul es, each nenber of the bargaining unit who is required to work
shall be granted, in the discretion of the Superintendent, either
conpensatory tinme off or cash paynment for this service at the rate
of one and one half (1-1/2) tines for each hour worked.

5.8 Wth the exception of nenbers referred to in Article 4.3,
an enployee shall receive double time his regular rate for all
hours worked in excess of fifteen (15) consecutive hours in any one
day or in excess of fifteen (15) consecutive hours fromone day to

t he next.
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ART| CLE VI
SALARI ES

6.1 It is agreed that all enployees covered by this Agreenent
shal |l receive a wage increase according to the attached schedul e.

6.2 Al enployees covered by this Agreenent shall receive a
one-step increase at the end of six (6) nonths from their
appoi ntnent date and an additional one-step increases in accordance
wi th Appendi x A

6.3 A Trooper shall be advanced to the rank of Senior Trooper
upon conpletion of six (6) years of service as a Trooper.

6.4 Each enployee shall continue to receive |ongevity
i ncreases according to the follow ng fornul a:

Per cent age | ncrease

Years of Service On Base Rate
5 5 %
8 7.5 %
11 10 %
15 15 %
20 17 1/2 %
21 20 %

6.5 The term "service" as used in this Agreenent shal
include all tinme spent on active duty, vacations, sick |eave,
aut hori zed | eave of absence, mlitary training | eave, and training
acadeny tine.

6.6 (a) Qut of Rank Pay - Except as provided in 6.5 (b)
herei n, an enpl oyee who has been allowed or ordered to performthe
responsibilities of a higher rank shall receive the regular pay of

the rank inmediately above his own after he has perforned such
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hi gher rank responsibilities for a mnimumof his three (3) work
days within any nine (9) cal endar day period unless the higher rank
person is engaged in authorized training, in which event a five (5)
day m ninmum shall apply for perform ng higher rank responsibility.
A mninmumof five (5) work days in any fourteen (14) day cal endar
period shall be applicable to troopers and corporals assigned to
the Commercial Enforcenent Unit. In the event the enployee
thereafter continues on his consecutive workdays to perform
responsibilities of a higher rank, the higher rank pay shall
continue for those days. The enployee shall notify the on-duty
Oficer in Charge (OC or The N ght Executive Oficer by
departnmental e-mail with a copy to the respective District
Commander prior to securing from duty if the enployee has been
perform ng the duties of a higher rank for a work shift. It wll
be the responsibility of the enployer to notify the enployee by
departnental e-nmail or other communication prior to or upon arrival
for the next work shift of the enpl oyee as to whether the enpl oyee
shall continue to perform higher rank responsibilities and to
establish the duration of any performance of higher rank
responsibilities. The State agrees to administer this provision
wi t hout the necessity of the affected enpl oyee having to request
hi gher rank pay. |If a Trooper or Corporal is perform ng authorized
out of rank responsibilities, he or she shall remain eligible to
performdivision overtinme or road detail assignnments. Section 6.6
(a) shall not apply to those nmenbers perform ng out of rank duties

pursuant to Section 6.6 (b).
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6.6 (b) Qut of Rank Pay - Sergeants and O C/ NCO C Comer ci al
Enforcenent Unit. Qut of Rank pay shall consist of the Regul ar Pay
(base pay and | ongevity pay) and any Suppl enental Pay of the rank
i mredi ately above his own and shall apply to those nenbers who
shal | be assi gned:

1. The duties of a Patrol Commander at a Barracks for a
period covering at |east nine (9) consecutive cal endar
days. The parties agree that the nunber of days under
this provision is dependent upon the regular weekly
schedul e of the Lieutenant. Should the regular weekly
Li eutenant’ s schedul e change, then the nunber of days
herei n shall change accordingly; or

2. The duties of the OC/NCOC in charge of the Conmerci al
Enforcenent Unit for a period covering at |east twelve
(12) consecutive days, or

3. The duties of the N ght Executive Oficer for at |east
(1) cal endar day.

The nmenber will assunme the normal schedule of the N ght
Executive Oficer, the Patrol Commander or the O C or NCO C of the
Commercial Enforcenment Unit. The nenbers so perform ng these
duties will be designated by the Superintendent or his designee as
an Acting N ght Executive Oficer or Acting Patrol Commander or
Acting NCOC or O C of the Commercial Enforcenent Unit, in witing
by departnmental e-mail. The designated nenber will be expected to
performall the duties and responsibilities normally performed by

a Patrol Commander, a Night Executive Oficer or an OC or NCOC
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i ncludi ng the performance of work outside normally schedul ed hours,
as appropriate. A nenber designated to performthe duties of the
Pat rol Conmander for a mninmum of the period prescribed in 6.6 (b)
1 above shall not be eligible to performdivision overtine or road
detail assignnments for the duration of the tenporary assignnent. A
menber designated to performthe duties of a N ght Executive O der
may performdivision overtinme or road detail assignnents while on
| eave status provided that such assignnents end at | east eight (8)
hours before comrencing or at least eight (8) hours after
conpleting the Night Executive Oficer work shift. Designation of
hi gher rank responsibilities pursuant to this section shall be
distributed fairly and equitably anong enployees capable of
performng the work in their respective class of position and is
normal |y expected to be assigned a week in advance in accordance
wi th normal scheduling procedures. |If a Sergeant is designhated as
an Acting Patrol Comrmander, it is intended that the Sergeant as
Acting Patrol Conmander wll <continue to perform any of the

Sergeant’s nornmal responsibilities that are above those expected to

be performed by a Trooper or Corporal. |If a Sergeant is designated
as a NCOC in charge of the Commercial Enforcenment Unit, it is
i ntended that the Sergeant as Acting Unit Commander will continue

to performany of the Sergeant’s normal responsibilities that are
above those expected to be perforned by a Trooper or Corporal. |If
a Corporal is designated as NCOC in charge of the Comerci al
Enforcenent Unit, it is intended that the Corporal as Acting Unit

Commander will continue to perform any of the Corporal’s nornal
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responsibilities that are above those expected to be performed by
a Trooper.

6.7 Wage increases pursuant to contract negotiations or
arbitration awards shall be paid within forty (40) days of contract
ratification or receipt of an award.

6.8 Salaries set forth in Appendix A are intended as full
conpensation for all scheduled straight time worked up to, and
i ncluding, one hundred and forty-seven (147) hours wthin any
twenty-four (24) day "Garcia cycle.”

6.9 A mnimm of four (4) hours straight tine pay and a
maxi mum of eight (8) hours straight tine pay shall be provided for
out of state travel on a weekend for school/training/departnment
busi ness. Four (4) hours of straight tine shall be paid for a
Sunday when travel out of State occurs on a Saturday and the
school /traini ng/ departnment busi ness conmences on Monday. The

foregoing paid tine shall be considered as Garcia tine.

ARTI CLE VI |
UNI FORM MAI NTENANCE

7.1 Each fiscal year, a nenber shall receive an annual
uni form mai ntenance allowance of Seven Hundred Fifty ($750.00)
Dol | ars.

7.2 A separate clothing allowance of Twenty-five ($25.00)

Dollars shall be provided during each fiscal year to each
detective.
7.3 Menbers of the Detective Division will receive a shoe
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repair allowance of a maxi mum of fifty ($50.00) Dollars during each
fiscal year. Receipts for shoe repairs nust be presented for
paynent .

7.4 The State agrees to supply each nenber with all necessary
uni forms, protective clothing and equi pnent necessary in the nornal
performance of duties, and to replace said uniforns and protective
cl ot hing and equi pnent whet her such replacenent is occasioned by
| oss, damage or ordinary wear and tear arising in the nornal
performance of duties as a State Policeman

7.5 The State shall reinburse any enployee for expenses
incurred for the repair or replacenent of a watch, eyeglasses or
dental work incurred pursuant to the performnce of duties.

7.6 The State shall pay nmenbers of the Detective Division such
suns not exceeding two hundred fifty dollars ($250.00) during any
fiscal year necessary to replace or repair any clothing damaged or
destroyed while in the performance of duty. The original cost,
depreciation, and repair costs shall be factors considered in
determning the amount of paynment to which a nenber shall be
entitled hereunder. Receipts or other proof of costs or repairs
nmust be presented for paynent.

7.7 Waring of summer uniforns shall be effective on each May
1st; wearing of Traffic shirts shall be effective Cctober 1st.
This schedule shall not be changed unless the Departnent or
barracks commander determines that weather conditions warrant
otherwise, in which case they shall exercise their prerogative

reasonabl y.
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7.8 The State shall be responsible for the cost of reasonabl e
uniformalterations, repair and change of insignia.

7.9 Protective vests, reasonably up to date and within N I.J.
standards, shall be provided to all bargaining unit personnel and

the wearing of these vests nmay be made mandatory by the Departnent.

ARTI CLE VI I |
SENIORITY

8.1 1t is hereby agreed that the parties hereto recognize and
accept the principle of seniority in all cases of days off,
vacation tinme, holiday tine, layoff and recall, and after four (4)
years of service, seniority shall be recognized in choice of
barracks and squad assignnments for existing vacanci es and provi ded
that the Superintendent shall be entitled to maintain a reasonabl e
bal ance in each barracks up to fifty percent (50% between senior
menbers and those with less than four (4) years service. Such
barracks transfers shall be fully inplenmented within fifteen (15)
days fromthe tine the Departnent receives a witten request. A
menber is eligible for only one (1) barracks transfer within any
twelve (12) nonth peri od.

A menber may be provided a barracks transfer without regard to
these provisions for reason  of hardship or extenuating
ci rcunstances provided the Superintendent and the Association
approve.

8.2 Seniority, except for purposes of barracks and squad

assignnments, is defined as the length of service within the
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bargai ning unit as set forth in case nunber EE-1907 in Article I.
Seniority for the purpose of barracks and squad assignnents shal
be defined as service within a class of position. Credit for
seniority shall include all periods of |eave wthout pay,
vacations, sick leave, disability and mlitary |eave within the
bar gai ni ng unit.

8.3 The Personnel Adm nistrator shall prepare and forward to
the Secretary of the Association a seniority list of enployees.
Seniority lists shall be revised when necessary and shall be
prepared and posted on approved bulletin boards showi ng the
enpl oyee's nane, class of position and seniority. Al new and
vacant positions shall be posted on the Association’s bulletin
board for a period of one (1) week. Enployees applying for such
vacanci es shall make a request in witing to the personnel office
not later than three (3) days after posting. Every effort will be
made to fill vacancies fromw thin the bargaining unit.

8.4 Seniority for nmenbers of the sane class shall be governed
by class standi ng at graduation.

8.5 Wthin each barracks, a list wll be mintained by
seniority by class of position. For this purpose, those with nore
than four (4) years of service will be considered to be the top
Fifty (509 Percent of the seniority list. Those with |ess than
four (4) years of service will be considered to be the lower Fifty
(50% Percent of the seniority list. Squads will then consist of
an equal anount of senior and junior troopers wthin each barracks.

8.6 Non-conms shall be relieved of responsibility only for
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just cause. The Departnment shall upon request informa nmenber in
witing as to the reasons for his being relieved of responsibility

and such action by the Departnment shall be subject to the grievance

procedure.
ARTICLE I X
HOLI DAYS
9.1 The following shall constitute the official holidays:

New Years Day Labor Day

Martin Luther King Day Col unbus Day

Menori al Day Vet eran's Day

| ndependence Day Thanksgi vi ng Day

Vi ctory Day Chri st mas Day

Any day on which a general election of State officers is held
as El ection Day.

Any day on which the Governor or General Assenbly shall
appoi nt as a holiday.

9.2 It is agreed that each enployee shall receive an
additional day's pay during the pay period in which each of these
holidays fall. The additional day's pay shall not be used in the
conput ati on of overtimne. In addition, time and a half shall be
paid for work perfornmed by uniform personnel on these holidays.
Enpl oyee' s hol i day pay shall be conputed by dividing the nunber of
enpl oyee's schedul ed work and/or vacation days during the pay
period in which the holiday falls into his regular earnings for the
pay peri od.

The practice for detectives regarding tine worked shal
i nclude the sane holidays as provided in Section 9.1 herein.

9.3 Holiday work shall be rotated wherever possible.
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ARTI CLE X
VACATI ONS

10.1 Al State Troopers covered by this Agreenent shal
receive a vacation with pay according to the foll ow ng schedul e:

1) At |east five (5) nonths of service but |ess than one(1l)
year - thirteen (13) working days.

2) Fromone (1) year of service to the end of that cal endar
year-- vacation shall be prorated based upon twenty-one
(21) annual vacation days.

3) From January 1 of the next calendar year to ten (10)
years of service--twenty-one (21) working days per year.

4) From ten (10) years of service to the end of that
cal endar year vacation shall be prorated based upon
twenty-ei ght (28) annual vacation days.

5) From January 1 of the next cal endar year-- twenty-eight
(28) working days per year.

10.2 Vacations during the first (1st) year of service shal

not be taken prior to five (5) nonths of service.

10. 3 Wien the service of an enployee shall be term nated by
resignation, death, dismssal or otherwise, if such enployee shall
not have used vacation tine equal to his vacation credits, such
enpl oyee or his estate shall on such termnation be entitled to
receive full pay for each hour of vacation to his credit as of the
date of term nation

10.4 State Policenen in the United States Mlitary, Naval or
Air Reserve, or the Rhode Island National Guard who have sumer
reserve duties shall not suffer any reduction in vacation as a

result thereof.
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10.5 Annual vacations shall be granted between January 1 and
Decenber 31 and all unused vacation days shall be paid at the end
of the vacation year. Pay for each unused vacation day shall be
determ ned by dividing the enpl oyee's gross annual regul ar wages by
t he enpl oyee's total nunber of schedul ed days in the vacation year.
However, an enployee who has unused vacation at the end of a
cal endar year shall have the option to carry over this vacation
time to the subsequent year. Any vacation tinme carried over to the
next cal endar year will have to be taken by June 30th of that year.
Any vacation tine carried over and not used by June 30th will be
paid to the enployees at that tinme. Vacation tine shall be counted
as Garcia Tinme.

10.6 Time taken as sick days outside the enpl oyee's prescribed
vacati on periods shall not be considered as vacation days.

10.7 Except in cases of energency, enployees shall not be
required to report back to work in interruption of a schedul ed
| eave or vacation which shall include the trooper’s schedul ed days
of f inmmediately before and after said | eave or vacation.

10. 8 The vacations of Lieutenants and Patrol Comranders wil |
not be allowed to interfere with vacati ons schedul ed by nenbers of
the bargaining unit except in cases of emergency. Bargaining unit
menbers nmay work on all overtinme prograns that are authorized by
the Superintendent. It is wunderstood that overtine details
normal |y performed by uniforned personnel and road details shall be
offered to all eligible off-duty uniformed personnel prior to being

offered to detectives. 1In the event that it beconmes necessary to
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order back enployees for road details, those nenbers of the
Det ective Division who have signed up for road details shall be
subject to such call back on the sane basis as uniformed nenbers
consistent with Division operational needs.

10.9 Menbers shall not be ordered back to work while on

vacati ons except in energencies.

10.10 Menbers shall submt requests for vacation dates a

m ni mum of three (3) weeks in advance of their respective vacation
peri ods. Vacation periods are defined as consecutive four (4)
nonth periods for those nenbers with ten (10) years or |ess of
service and as consecutive three (3) nonth periods for those
menbers with nore than ten (10) years of service. Except in those
i nstances where a nenber has requested by January 31 of each year
an extended vacation defined as at |east seventy-five (75% percent
of one’'s annual entitlement and which shall be granted by
seniority, manpower permtting, nenbers shall be required to
schedul e and take vacation during their respective vacation peri ods
each cal endar year as foll ows:

a. Upon appoi ntnent, nenbers who have conpleted the Acadeny
shall take a mninmum of three (3) vacation days.

b. Menbers with one (1) year to five (5) years of service
shal |l take a m nimum of nine (9) vacation days during the
first four (4) nonth period of the cal endar year, and
shal |l take six (6) vacation days in each of the last two
(2) four (4) nonth vacation periods.

c. Menbers with six (6) years of service through ten (10)
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years of service shall take a mnimm of fifteen (15)
vacation days during the first eight (8) nonths of the
cal endar year, with at |east six (6) vacation days taken
during each four (4) nonth period.

d. Menbers with nore than ten (10) years of service shall
take a mnimum of twelve (12) vacation days during the
first six (6) nonths of the cal endar year with at | east
six (6) vacation days taken during each three (3) nonth
vacati on peri od.

Provided there is a non-conmm ssioned officer scheduled for
duty at each barracks, two (2) nmenbers in each barracks (not to
i nclude court officers) will be permtted to schedul e vacation at
any tinme. Additional nenbers may be granted a vacation in each

barracks at any tine provided that there is adequate staffing.

ARTI CLE Xl
SI CK LEAVE & BEREAVEMENT PAY

11.1 Al enployees covered by this Agreenent will continue to
receive unlimted sick leave wth the approval of the
Superi nt endent .

11.2 In the event of a death in the inmmediate famly of an
enpl oyee, said enpl oyee shall be granted |l eave with pay up to four
(4) working days. |Immediate famly shall include parents, spouse,
chil dren, grandparents, nother-in-law, father-in-law, son-in-Iaw,
daughter-in-law, brother-in-law or sister-in-law, grandchild,

brother, sister and any relative who is domciled in the enpl oyee's
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househol d. One (1) day will be granted in the event of the death of
any other relative not specified above unless an energency or
shortage of manpower exists. Imediate famly shall include sane
sex and opposite sex partners who have lived together for six (6)
nont hs and who have nade a commtnent to |live together as a famly.

11. 3 An enpl oyee who is on sick |eave due to a non job rel ated
injury or illness |onger than nine continuous nonths shall, upon
return to active enploynent, be entitled on a pro rata basis to any
vacation remai ning for the cal endar year or years during which the
sick | eave occurred. Said pro-rata entitlenment shall be determ ned
by the percentage of active service weeks within the cal endar

year (s) during which the enpl oyee was not on sick | eave.

ARTI CLE XI |
HEALTH & WELFARE

12.1 The State will maintain the current Health Benefits Pl an
t hrough Decenber 31, 2001.

12.2 On and after January 1, 2002, and for at |east three
(3) cal endar years through Decenber 31, 2004, the State will offer
to unioni zed active State enpl oyees a product such as "Bl ue Cross
Heal t hmat e Coast to Coast" and/or "United Health Care’ s Choice Plus
(Nationwi de)" or a substantially equival ent package of benefits
delivered through a PPO. An indemity plan (e.g. Cassic Blue)
will no | onger be offered.

12. 3 Except for the drug co-pay and current charges for office

visits, the State will pay the entire cost of such plan
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12.4 The enpl oyee wai ver will be increased from $1,300 to
$2,000 effective January 1, 2002.

12.5 Enpl oyee Drug Co-Pay The enpl oyee drug co-pay shall be as

foll ows:
Dat e Ceneri c Formul ary Non-fornul ary
Jan. 1, 2002 $5. 00 $10. 00 $20. 00
Jan. 1, 2003 $5. 00 $11. 00 $25. 00
Jan. 1, 2004 $5. 00 $12. 00 $30. 00

The State will explore the feasibility of offering a drug nail
order program which will be | ess expensive for both the State
and the enpl oyees.

12.6 The State will provide all of the aforegoing fringe
benefits, including a vision/optical care programfor the enpl oyees
W t hout cost to the enpl oyees.

12.7 Dental Program The State will provide, wthout cost to
the enpl oyee, a dental plan for the enployees and their famly.
The coverage shall be increased from $800 to $1,200 under the
dental programto be effective upon the expiration of the current
dental program

12.8 The State shall pay, as hereinafter indicated, for
continued famly or individual health care for every nmenber of the
Rhode Island State Police who:

1. Is a nenber of the collective bargaining unit at the tine

of his retirenment, and;

2. Who shall have served at |east twenty (20) years in the

departnent at the tine of his retirenment or was injured

and retired pursuant to 42-28-21 of the General Laws of

Rhode | sl and, and;
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3. Carried a gun on his person in the course of perform ng
his duties as a nenber of the Rhode Island State Police
a sum of noney equal to the cost of the health care
coverage provided for the retiree (and his famly)
i mredi ately prior to his retirenent.

The State's obligation shall continue until (1) the retiree or
hi s spouse receives the equivalent or better health care coverage
from another enployer or (2) the retiree becones eligible for
Medi care or another federally subsidized health care program |f
t he equivalent or better health care program provi ded by anot her
enpl oyer of the retiree or his spouse ceases to be provided at any
time before the retiree becones eligible for Medicare or another
federally subsidized health care program then the State's
obligation to pay for health care coverage as aforesaid shall
resune.

12.9 The parties agree to establish a commttee conposed of
two menbers of the Union and two nenbers from the State. The
purpose of the conmittee is to develop a stress program for the
State Police using the stress programas used by the Departnent of
Corrections.

12.10 The State agrees to pay all nedical, surgical and
hospitalization expenses not covered under the aforesaid health
i nsurance plans when such expenses are occasioned by or occur in
any accident, injury of by any incapacitation sustained by an

enpl oyee in the course of his enpl oynent.
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ARTI CLE XI'I'|
RETI REMENT PLAN

13.1 Each nenber shall be entitled to the retirenent benefits
as provided in Section 42-28-22 of the Ceneral Laws of Rhode
| sl and, 1956 as anended.

13.2 In conputing the period of service for purposes of
determning eligibility for retirement benefits, the period of tine
spent at the Rhode Island State Police Training Acadeny shall be
added to other periods of qualifying services.

13.3 Wiol e renmuneration pursuant to Section 42-28-22 of the
General Laws of Rhode Island, 1956 as anended, shall include
overtime pay for the greatest nunber of overtinme hours worked, up
to four hundred (400) hours, during the last five (5) years of
service in the bargaining unit. The hours referred to herein shal
be cunulative for the five (5) year period referred to. The
foregoi ng shall not be applicable to an enpl oyee, who at the tine
of retirenment is receiving, at the mninum the current twenty-five
(25% percent salary differential.

An enpl oyee transferred for any reason from the training
acadeny staff or the planning and research unit to any other unit
during the last five (5) years in the bargaining unit prior to
retirement shall have included as whole renmuneration the twenty-
five (25% percent differential or pay for the overtinme hours
wor ked (maxi mum of four hundred (400) hours) as an enpl oyee during

this period, whichever is greater.
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Annual al |l owances for clothing and uniform nmai nt enance shal
be included as "whol e remuneration” pursuant to Section 42-28-22 of

the General Laws of Rhode |sland, 1956 as anended.

ARTI CLE XI'V
DEATH & DI SABI LI TY BENEFI T

14.1 Benefits for death or disability of a nmenber arising in
the course of performance of a State Policeman's duties shall be
provided in accordance w th the provisions of Section 42-28-21 of
the CGeneral Laws of Rhode Island, 1956 as anended.

14.2 Benefits for death of a nenber due to any cause ot her
than that incurred in the course of performance of his duties,
occurring while in service of the State or after retirenent, shall
be provided in accordance with the provisions of Section 42-28-21
of the General Laws of Rhode Island, 1956 as anended.

14.3 Any condition of inpairnment of health caused by
hypertension or heart disease resulting in death or total or
partial disability, as determned by the Police Surgeon after
consultation with a physician specializing in the field of nedicine
i nvolved, to a nmenber of the State Police who successfully passed
a physical examnation on entry into such service, which
exam nation failed to reveal any evidence of such condition, shall
be presuned to have been suffered in the performance of his duty
and shall be considered job connected and will nake him or his
surviving dependent relatives eligible for pension of Seventy-five

(759% Percent of his base pay in accordance with the provisions as
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set forth in Section 42-28-21 of the General Laws of Rhode I sl and,
1956 as anended.

14.4 The State shall provide a death benefit in the amount of
seventy-five thousand ($75,000) dollars to be payable to the
survi ving spouse, or other surviving dependent relative designee or
if no surviving spouse or other surviving dependent relative
designee, then to the surviving dependent relatives, of a nenber
who is killed in the Iine of duty. This provision shall not apply
in the event that the General Assenbly provides for a greater death

benefit.

ARTI CLE XV
GROUP LI FE | NSURANCE

15.1 It is agreed that all enployees shall be eligible to
participate in the State Enployees' Goup Life Insurance Program
as established by Section 36-12-6 of the Ceneral Laws of Rhode
| sl and, 1956 as anended.

15.2 The follow ng provisions of the insurance program are
set forth herein:

(a) Each new enployee will be automatically covered unl ess
such enpl oyee designates in witing that he desires not
to be insured.

(b) Each covered enployee will be provided with an anmount of
group life insurance equal to the anount of his annual
conpensation taken to the next higher nultiple of One

Thousand ($1,000.00) Dollars plus an equal anount of
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group accidental death insurance wth disnenbernent
cover age.

(c) Each such amount of insurance will be reduced by Two (2%
Percent thereof at the end of each calendar nonth
follow ng the date the enpl oyee attains the age of sixty-
five (65) years until the amunt of such insurance
reaches Twenty-five (25% Percent of the coverage in
force immediately prior to the enployee's sixty-fifth
(65t h) birthday.

(d) The cost to the enployee of such insurance shall not
exceed the rate of twenty-five ($0.25) Cents biweekly for
each One Thousand ($1, 000.00) Dollars of his group life
i nsur ance.

(e) Upon an enployee's termnation from state service, the
policy nmay be converted to an individual policy of life

i nsurance at standard rates.

ART| CLE XVI
M LI TARY LEAVE

16.1 Every enpl oyee covered by this Agreenent who has |left or
shal |l |eave his position by reason of entering the arned forces of
the United States (whether through nenbership in the Reserve of the
United States MIlitary or Naval Forces or in the Rhode Island
Nati onal CGuard or Naval Reserve, or by reason of enlistnent,
i nducti on, comm ssion or otherw se) and who has been enpl oyed for

one hundred eighty (180) or nore cal endar days within the twelve
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(12) nonths next preceding such entrance into the arnmed forces is
entitled to and is hereby granted mlitary | eave of absence from
the said position commencing with the tinme of |eaving said position
for said purpose and continuing throughout the duration of said
absence required by the continuance of service in the arned forces.
Such | eave of absence shall be deened to have expired six (6)
nonths after the date of discharge from or authorized separation
fromactive duty as a nmenber of the arnmed forces. Reenlistnent or
ot her continued service in the arned forces resulting froma choice
by the enpl oyee shall serve to cancel such |eave.

16.2 For the first sixty (60) cal endar days of such absence,
every such enpl oyee shall be paid by the State the sanme anmount as
he woul d have recei ved had he not been absent from his position.

16.3 During that part of the period of |eave described above
for which the enployee shall receive his salary, he shall also
accrue such sick | eave and annual |eave credits as he would have
accrued while working in said position during such period of sixty
(60) days.

16.4 Enployees on mlitary |leave shall be granted yearly
salary increases and |ongevity increases when due in accordance
with the conditions of eligibility outlined in these regul ations.

16.5 At the conclusion of such mlitary |eave of absence, the
enpl oyee shall be returned to his position subject, however, to any
| aw or rule which may hereafter be enacted affecting such right of
return or defining the conditions under which such returns nay be

made. At the conclusion of each cal endar year during such absence,
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annual | eave and sick | eave accunul ati ons shall be carried over to

the credit of the enpl oyee.

ARTI CLE XVI |
M LI TARY TRAI NI NG LEAVE

17.1 Enpl oyees covered by this Agreenment who by reason of
menbership in the United States MIlitary, Naval or Air Reserve or
t he Rhode Island National Guard or Naval Reserve, are required by
the appropriate authorities to participate in training activities
or in active duty as a part of the state mlitary force or specia
duty as a part of the Federal mlitary force, shall be granted
mlitary training | eave with pay not to exceed fifteen (15) days in
any one cal endar year, which shall include up to five individual
days for required week-end training. Shoul d the enployee be
required to participate in such training activities for a period
greater than fifteen (15) days, he shall be granted | eave w t hout
pay for this purpose.

17.2 During the period of mlitary training |leave wth pay,
t he enpl oyee shall accrue sick and vacation |eave credits.

17.3 Such training activities as defined in this section
shall not include weekly drill nights or simlar drill periods
| asting less than one (1) day or training periods voluntarily
engaged in by the enployee beyond the training period required

generally of the nmenbers of the respective arned service.
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ARTI CLE XVI | |
LEAVE W THOUT PAY

18.1 It is required that, upon witten application, a non-
probati onary enployee may be granted a | eave w thout pay, not to
exceed four (4) nonths, subject to renewal, for any purpose deened
proper by the appointing authority.

18.2 At the expiration of such |eave, the enployee shall be
returned to the position fromwhich he is on | eave at the sane step
of the then current range for his class of position.

18.3 Seniority shall be retained and accunul ated during al

| eaves wi t hout pay.

ARTI CLE XI X
| N- SERVI CE TRAI NI NG

19.1 Wienever training courses or other schooling are
avai l abl e and offered to enpl oyees, the enployees chosen by the
Superintendent to attend such course or schooling shall be selected
on the basis of aptitude and interest in said courses or schooling
to insure the greatest potential benefit to the Departnment and the
St ate. A witten notice of all available training courses or
schooling shall be posted in each barracks in order to give each
enpl oyee the opportunity to sign up for attendance and be given
consideration as a candidate for said training courses or
school i ng.

19.2 In the event an appropriate course of instruction is
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offered within the State of Rhode I|sland, any enpl oyee who attends
such instruction on his own tinme shall be reinbursed for any
tuition and any reasonabl e expenses attendant thereto. Advance
approval by the Superintendent shall be necessary for rei nbursenent
of tuition and reasonable expenses incurred by an enployee who
attends an appropriate course of instruction on his own tine
outside the State of Rhode I sl and.

19.3 Menbers entitled to Incentive Pay and/or Tuition
Rei mbur senent paynents shall receive these funds prior to Cctober
1st or within forty (40) days after a valid claimhas been fil ed.
In case of non-conpliance, an arbitrator may award interest if

deened appropri ate.

ARTI CLE XX
ASSOCI ATI ON COWM TTEE

20.1 Designated Association nmenbers or officers shall be
granted tinme with pay during working hours to investigate and seek
to settle grievances and to attend hearings and neetings and
conferences on contract negotiations with state officials. Such
time shall be with the approval of the Superintendent, and such
approval shall not be unreasonably wi thhel d.

Four (4) Association officers, President, Vice President,
Secretary and Treasurer, shall be permtted time off with pay
during their duty hours to attend one (1) nonthly Association
neeting. The Col onel or the Executive Oficer may determ ne that

an energency or shortage of manpower reasonably prevents any of
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these officers frombeing excused fromduty to attend a Associ ati on
nmeet i ng.

20. 2 No Association steward or conmttee nenber or
representative shall be discrimnated against as a result of the
performance of |legitimte Association business.

20.3 The Association shall furnish the State and the
Department with a witten list of its officers inmediately after
their designation and shall pronptly notify the State of any change
in such officers.

20.4 Association representatives will be permtted to visit
Associ ation officers and comrittee nenbers on state prem ses for
t he purpose of discussing Associ ation business.

20.5 A tinme period during orientation will be nade avail abl e
to the Association to describe and explain its functions.

20.6 The President of the Association, upon request, wll be

assigned, while in office, to permanent days.

ART| CLE XXI
BULLETI N BOARDS

21.1 The State agrees to provide reasonable bulletin board
space in all barracks for exclusive use by the Association where
notices may be posted.

21.2 Notice of Association neetings nmay be given by e-mail.
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ARTI CLE XXI |
FUNERAL BENEFI TS

22.1 The State agrees to pay for all funeral and burial
expenses of an enployee killed in the course of performance of his
duti es even though said enpl oyee nay not actually be on his regul ar

tour of duty.

ARTI CLE XXI ||
CGRI EVANCE PROCEDURE

23.1 (a) For the purpose of this Agreenent, the term
"grievance" neans any difference or dispute between the State and
t he Association or between the State and any enpl oyee with respect
to the interpretation, application, or violation of any of the
provi sions of this Agreenent.

(b) It is agreed that the Superintendent may dismss or
ot herwi se di scipline an enpl oyee for just cause during the term of
his enlistnent. Just cause shall include the principle that al
discipline be uniformy inposed and appropriate to the offense
commtted. However it is understood that nothing herein shall in
any way be construed to nodify, anmend or repeal in any manner
what soever the provisions of Section 42-28-10 of the General Laws
of Rhode Island, 1956 as anended.

23.2 There shall be a grievance procedure as foll ows:

(a) A grievance shall be presented by the aggri eved enpl oyee

and/or by the Association to the enployee's inmediate
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(b)

(c)

(d)

(e)

supervisor or appropriate authority wthin fourteen
wor ki ng days of the enpl oyee' s/ Associ ation's know edge of
t he occurrence of such event.

The imediate supervising officer or appropriate
authority shall attenpt to settle the problemw thin five
wor ki ng days.

If the grievance is not resolved according to Section (b)
above, it shall be reduced in witing within a ten
cal endar day period of step (b) and a neeting between the
aggrieved, the Association s representative and the Mj or
of Adm nistrative Services shall occur within three
wor ki ng days of receipt of the witten grievance. |If the
grievance is denied, the Major of Adm nistrative Services
shall render a witten explanation to the Association and
t he enpl oyee within three working days of the aforesaid
nmeet i ng.

If the grievance is still not resolved according to
Section (c) above, the Association and/or enpl oyee nay,
within five (5 working days of the response, request a
nmeeting with the Superintendent or his designee. A
neeting shall be scheduled to occur within five (5)
wor ki ng days of the receipt of said request. If the
grievance is denied, the Departnent shall issue a witten
expl anation to the Association and enpl oyee within three
(3) working days after the aforesaid neeting.

In the event the grievance is not settled in a manner
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(9)

satisfactory to the Association, then such grievance nay
be submtted to arbitration in the manner provided
her ei n. Either party to this Agreenent shall be
permtted to call witnesses as part of the grievance
procedure. The State, on request, wll produce payrol

and other records, as necessary. Menbers of the
Associ ation Commttee, stewards, the aggrieved enpl oyee,
and enpl oyee witnesses who are state enployees will be
paid at their regular rate up to their normal quitting
time for time spent in processing grievances. The
Associ ation’s representative will have the right to
assist the aggrieved at any step of the grievance
procedure. Not hing contained herein deprives an

i ndi vi dual enployee of the right to process his grievance

t hrough (c) above w thout Association representation. |If
such grievance is processed wthout Associ ation
representation, the facts and all witten enployer
responses of said grievance will be furnished to the

Associ ati on.

It is also agreed that in all cases of dismssal or
gri evances of the Association, the aggrieved and/or the
Association may go imrediately to Section (d) of the
grievance procedure and such action of filing a grievance
or requesting a neeting shall occur within the days
prescribed in (a).

In the event that an enpl oyee is dism ssed, denoted or
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suspended under this section and such enpl oyee appeal s
such action and his appeal is sustained, he shall be
restored to his former position and conpensated at his
regular rate for any tine lost during the period of such
di sm ssal, denotion or suspension.

(h) Witten reasons for denying grievances shall be provi ded
under Sections (c) and (d) above.

(i) Wrking days for the purposes of this Article shall be
defined as a day on which the affected State Trooper is
scheduled to perform a regular tour of duty. Wor ki ng
days for purposes of an Association grievance shall be

defined as Monday through Friday.
ARTI CLE XXI V

ARBI TRATI ON
24.1 |If a grievance is not settled under Article XXIII, such
grievance shall, at the request of the Association or the State, be

referred to the Anerican Arbitrati on Association in accordance with
its rules.

24. 2 The decision of the arbitrator shall be final and
bi ndi ng upon the parties. The expenses of such arbitration shal
be borne equally by the parties.

24.3 Only grievances arising out of the provisions of this
contract relating to the application, interpretation or violations
t hereof nmay be submitted to arbitration.

24.4 Al matters concerning changes in wage schedules,
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nonetary fringe benefits or any other nmatters requiring the
appropriation of noney shall not becone a subject for arbitration
It is wunderstood that this section shall not apply to any
obligation arising under this Agreenent.

24.5 Al submissions to arbitration nust be nmade wthin

twenty (20) days after the grievance procedure deci sion.

ARTI| CLE XXV
EDUCATI ON | NCENTI VE

25.1 A nmenber having a Bachelor’s degree which is job rel at ed,
shall receive $750 per fiscal year. In addition, the State will pay
an additional sum of $450 per fiscal year to an enployee who
possesses either a Master’s degree or a Juris Doctor. Subsequent
to the execution date of this Amendnent (June 16, 1997), any
Master’s degree acquired nust be job related for entitlenent as
provi ded herein. Menbers having an Associate’s degree shall
recei ve educational incentive benefits in accordance with the

Ceneral Laws of Rhode |sland, 1956 as anended.

ART| CLE XXVI
SAVI NGS5 CLAUSE

26.1 Should any provision of this Agreenent, or any
application thereof, be unlawful by virtue of any Federal or State
| aw, such provision of this Agreenent shall be null and void, but
in all other respects the provisions of this Agreenent shall

continue in full force and effect for the life thereof.
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26.2 Except as otherw se expressly provided herein, al
privileges and benefits which enpl oyees have hitherto enjoyed shal
be mai ntained and continued by the State during the termof this

Agr eenment .

ARTI CLE XXVI |
ALTERATI ON OF AGREEMENT

27.1 It is hereby agreed that any alteration or nodification
of this agreenment shall be binding upon the parties hereto only if
executed in witing.

27.2 The waiver of any breach or condition of this agreenent
by either party shall not constitute a precedent in the future

enforcenent of all the terns and conditi ons herein.

ARTI CLE XXVI | |
AVMENDMENT OF EXI STI NG RULES
& REGULATI ONS

28.1 The State hereby adopts the provisions of this agreenent
as nodifications to and revisions and anendnents of any existing
rules and regul ati ons of the Department which are inconsistent with

or in any way contrary to the provisions of this agreenent.
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ARTI CLE XXI X
M SCELLANEQUS PROVI SI ONS

29.1 Pronotions affecting nenbers of the bargaining unit
shall be made within thirty (30) days of a vacancy occurring.

29.2 Detectives shall not be assigned duties of uniformnmed
troopers unless all uniforned troopers have first been provided the
opportunity to perform said work.

29.3 Detectives shall be relieved of detective duty only for
j ust cause subject to the grievance procedures.

29.4 The two (2) man |late patrol systemshall be applicable.

29.5 A nmenber shall not be required to report back for work to

fulfill a one (1) day work schedul e between schedul ed | eaves for
vacati ons.
29.6 The State shall nake known to each appointee the

exi stence of the contractual relationship provided by this
agr eenent .

29.7 The State shall nake available to each enpl oyee a copy
of the witten job description applicable to the position occupied
by the enpl oyee.

29.8 The State agrees to provide a copy of this agreenent to
each enpl oyee covered by these terns.

29.9 Every nenber shall be all owed reasonabl e opportunity to
review the contents of his personnel file upon request.

29.10 Enployees will be given a copy of any evaluation or

reconmendati on report which has been prepared by their superiors
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and will have the right to discuss such reports with their
superiors.

29.11 No material which is derogatory to an enployee wth
regard to his conduct, service, character, or personality will be
placed in his personnel file unless he had an opportunity to review
the material.

29.12 No disciplinary suspension of an enployee is to occur
wi t hout an enpl oyee being entitled to a departnental proceeding.
One officer of the Association nay be present at all disciplinary
departnental proceedings if so requested by the involved enpl oyee.
In the event an enployee is suspended, all fringe benefits shal
continue for the period of suspension, not to exceed six (6)
nont hs.

29.13 Regul ar salary shall continue during a period of
di sciplinary suspension prior to a departnmental hearing being
conducted. The Departnent shall have the discretion to discontinue
an enpl oyee's sal ary subsequent to the original schedul ed hearing
date if a postponenent is granted at the request of the suspended
enpl oyee.

29.14 In the event any benefit contained in this agreenent
shall be deened null and void or unenforceable in any nanner, the
State agrees to provide a benefit or financial anmount equal to the
benefit declared null and void or unenforceable. 1In the event a
benefit is deened null and void or unenforceable, the State agrees
to negotiate the subject with the Association. Should no agreenent

be reached with the Association within thirty (30) days or should
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a dispute under this clause arise, the matter will be submtted to
arbitration as provided in Article XXIV. The State agrees not to
assert as a defense in any such arbitration, the claimor position
that any matter concerning a change in wages, nonetary fringe
benefits or any other matters requiring | egislative appropriation
is not a subject for arbitration, or that any award of the
arbitrator requiring legislation appropriation is beyond the
authority of the arbitrator.

29.15 A commttee conprised of two (2) officers appointed by
the Departnent and two (2) nenbers of the Association appoi nted by
the Association shall neet at the request of any two (2) nenbers
for the purpose of determ ning nmenbers of the Departnent to be
awar ded a nonetary sumfor participating and/ or being responsible
for an outstanding arrest. The persons sel ected and the anount of
the award shall be determ ned by the conmttee and reconmended for
approval of the Col onel.

29.16 An annual physical exam nation is to be provided each
enpl oyee.

29.17 The State shall provide |egal counsel for any |ega
action arising out of conduct of State Policenen acting within the
scope of their enploynent. The State shall also provide full
indemmification for any liability, expenses or damages of any
nature incurred by State Policenen resulting fromany | egal action
arising out of conduct perforned within the scope of enploynent.
Wth respect to the provision of |egal counsel in crimnal matters,

any legal action includes alleged crimnal conduct arising out of
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conduct of the State Policenmen acting within the scope of their
enpl oynent . In the event that the State is required to provide
such crimnal defense counsel pursuant to the terns of this
col l ective bargaining agreenent, the State’s liability for such
fees will be limted to the paynent of reasonable |egal fees that
are customary and usual for crimnal defense natters in the State
of Rhode I sl and.

29.18 The mleage allowance paid for use of a private
aut onobi |l e on aut horized State business shall be the GSA rate which
shall be revised each January 1* and July 1°.

29.19 Wth the exception of late night assignnments, detectives
shall receive a neal allowance of Two and 50/ 100 ($2.50) Dollars if
t hey work past their normal schedul ed working hours.

29.20 Enployees required to go out of state on Departnent
busi ness shall be advanced expenses prior to their departure except
in cases of emergency or when other circunstances preclude
conpl i ance.

29.21 Wth the exception of witness fees paid by the State of
Rhode Island nenbers of the State Police below the rank of
i eutenant shall be entitled to retain all fees received for
W tness services in proceedings of any nature.

29.22 The departnent shall provide to the Association a
command structure explanation for each barrack from the highest
rank downward through the rank of Corporal consisting of the nunber
of persons of each rank assigned to such barrack and shall notify

t he Association as to any changes in such barrack comrand structure
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as determ ned by the Superintendent fromtine to tine.

29.23 It is understood that the term"trooper"™ expressed in
this Agreenent in addition to the Letters of Understandi ng shal
refer to all ranks in the bargaining unit wunless otherw se

desi gnat ed.

ART| CLE XXX
FRI NGE BENEFI T

30.1 Unl ess otherw se specified, any new category of fringe
benefit negotiated with any other union will be given to enpl oyees
covered by this agreenent. This provision shall be of no force and
effect after April 30, 2000 unless the parties agree in witing to
extend this provision. The State also agrees to a side letter
informng the Association if any other Union has had its Parity
Letter regarding fringe benefits extended or in the alternative if
the State enters into a new fringe benefit parity agreenment with
any other union with which the Departnent of Admnistration
negotiates pursuant to RI1.G L. 36-11-1 et. seq. and upon such
notification the provisions of Article 30.1 shall be effective.

30.2 Menbers shall receive any additional health, welfare,
i nsurance benefits extended by collective bargai ning, |egislation,
adm ni strative determ nation or other nmeans to any other group of

state enpl oyees during the termof this agreenent.

ARTI CLE XXXI
NON- DI SCRI M NATI ON
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31.1 The State and the Association agree not to discrimnate
in any way agai nst enpl oyees covered by this agreenent on account
of race, religion, creed, color, sex, age or country of ancestral
origin or any other basis protected by |law or regul ation.

31.2 Al references to enployees in this agreenent designate
both sexes, and wherever the male gender is used it shall be
construed to include nale and fenal e enpl oyees.

31.3 The Association shall not discrimnate against any
enpl oyee in the admnistration of this agreenent because of non-
menbership in the Association.

31.4 The State agrees that no enpl oyee shall be discrimnated
against, intimdated or coerced in the exercise of his right to
bargai n coll ectively through the Association, or on account of his

menbership in, or activities on behalf of, the Association.

ARTI CLE XXXI |
QUTSI DE EMPLOYMENT

32.1 Any wunifornmed enployee wthin the bargaining unit
desirous of engaging in outside enploynent shall provide
notification and receive perm ssion of the Superintendent or his
desi gnee. The enpl oyee shall indicate the nature of enploynent,
| ocation, anticipated hours of work and the neans by which he nmay
contacted while enployed el sewhere. It is understood that the
needs of the Departnent shall be the primary consideration;
t herefore, enployees shall have the obligation to be avail able and

physically fit for full performance of their |aw enforcenent
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duties. Should it be determ ned that authorized outside enpl oynent
is interfering with the enployee's job performance, the
Superi ntendent shall have the authority to restrict said outside
enployment in a manner reasonably deened necessary. It is
understood that any enploynent shall not enconpass work which

adversely affects the integrity of the Departnent.

ARTI CLE XXXI'|'|
TERM NATI ON OF AGREEMENT

33.1 This agreenent shall be effective as of the 1st day of
May, 2000 and shall remain in full force and effect until the 30th
day of April, 2003. It shall be automatically renewed fromyear to
year thereafter unless either party shall notify the other in
witing ninety (90) days prior to the anniversary date that it
desires to nodify this agreenent. |In the event that such notice is
gi ven, negotiations shall begin no later than sixty (60) days prior
to the anniversary date. This agreenment shall remain in full force
and be effective during the period of negotiations and until notice
of termnation of this agreenent is provided to the other party in
t he manner set forth in the foll ow ng paragraph.

33.2 In the event that either party desires to termnate this
agreenment, witten notice nust be given to the other party not |ess
than ten (10) days prior to the desired term nation date which
shall not be before the anniversary date set forth in the preceding
par agr aph.

33.3 In witness whereof, the parties hereto have set their
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hands this day of

RHODE | SLAND STATE TROOPERS
ASSCOCI ATl ON

By

Janm e Pereira
Pr esi dent

By

Robert J. Mbdss, Esq.
Associ ati on Spokesman

, 200 _.
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STATE OF RHODE | SLAND

By

Governor, Lincoln Al nond

By

Robert L. Carl, Jr., Ph.D.
Director of Adm nistration

By

Col onel Steven M Pare
Superi nt endent of Rhode
I sl and State Police

By

John J. Turano
Labor Rel ati ons Admi ni strator



VEMORANDUM OF UNDERSTANDI NG

The undersigned, parties to a collective bargai ni ng agreenent
("Agreenent"), hereby mutually agree that the fifteen (15) days
mlitary training | eave with pay set forth in Article XVII, Section
1 of the Agreenent shall be applicable to an enployee's mlitary
training obligation occurring on any weekend tine provided the
enpl oyee has, prior to the weekend training in question: (a) nade
a reasonable effort to change said training to a different tine
during the sane cal endar nonth when he is not schedul ed to work and
which fully satisfies the sane mlitary training obligation; or (b)
has made a reasonable, but wunsuccessful, effort to arrange a
"mutual swap"” w th anot her enpl oyee; and (c) submtted evi dence of

hi s weekend training obligation to his commuandi ng of ficer.

Agreed this 10th day of Decenber, 1993.

For the Rhode Island Rhode Island State Troopers
Departnent of State Police Associ ati on
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LETTER OF UNDERSTANDI NG
VWORK SCHEDULE

The State of Rhode Island Departnent of State Police (referred
to as the "Departnent”) agrees that the present work schedul e for
uni formed troopers known as the three (3) days on and three (3)
days off schedule (referred to as the "3 and 3 schedul e") shall be
continued with the followng exception as provided herein for
training tine.

The sole exception to a trooper being assigned a "3 and 3
schedul e" shall be when a trooper is scheduled for training between
Monday and Friday. |In this event, wherever reasonable, a trooper
assigned to weekday training shall not be required to work the
precedi ng or subsequent weekend to the training. However, except
for energency situations, the trooper shall not be required to work
nore than one Saturday and one Sunday from the preceding and
subsequent weekend.

At the expiration of the "1993 Agreenent,” should the
"Departnent” be desirous of changing the "3 and 3 schedule,” it
shall wthin 30 days prior to the expiration date of the "1993
Agreenent,"” notify the Union in witing of its desire to change the
"3 and 3 schedule.” Should the foregoing notice be provided, the
parties agree to imedi ately enter into good faith negotiations to
resolve the wuniformed troopers' work schedule issue. If the
parties are thereafter unable to resolve the work schedul e issue,

either party may submt the issue for resolution by arbitration
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pursuant to the provision set forth in the Rhode Island State
Police Arbitration Act, chapter 28-9.5 (referred to as the "Act").

Should the work schedule issue be so arbitrated at the
expiration of the "1993 agreenent,” in addition to the factors set
forth in the "Act," the arbitrators may consider the factor of the
Departnent' s depl oynment and operations then existing wthout regard
to the past practice of the "3 and 3 schedule.”

The parties further agree that any rights provided to the
"Departnment” to unilaterally change the "3 and 3 schedul e" to any
ot her schedule as set forth in a Menorandum of Agreenent, dated

April 26, 1982, are to be deenmed null and void for all purposes.

STATE OF RHCDE | SLAND: RHODE | SLAND STATE TROOPERS
ASSOCI ATl O\

Title: Title:

Dat e: Dat e:
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LETTER OF UNDERSTANDI NG
PROBATI ONARY PERI OD

It is understood and agreed that for the first twelve (12)
nonths of a nenber's initial appointnment to the Departnent which
comences upon the nenber's taking of the sworn oath, he or she
shall be a probationary enpl oyee and shall not be considered to be
a menber of the permanent State Police force until conpletion of
that period. During this probationary period the appointee shal
possess all the powers of the position to which he or she is
appoi nted and shall, with the foll ow ng exception, be covered by
all provisions of the parties' collective bargaining agreenent. In
the event of termnation of enploynent of a menber during this
probationary period as determned by a Departnent Disciplinary
Heari ng Board and the Superintendent, Article XXIV of the agreenent

shal |l not be applicable.

STATE OF RHODE | SLAND: RHODE | SLAND STATE TROOPERS
ASSOCI ATI ON:

Title: Title:

Dat e: Dat e:
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LETTER OF UNDERSTANDI NG
RE- ENLI STMENT

The parties agree that in the event a nenber of the bargaining
unit is denied reenlistnment with the Departnent, he or she, upon
request of the affected nenber or the Association, shall be
entitled to a just cause hearing of said denial. A hearing board
shal |l have sole authority to determne the issue of just cause and
shal |l consist of three nenbers of the Departnent, one sel ected by
t he Departnment, one selected by the Association fromthe bargaining
unit and the third selected by the initial two (2) nenbers. The
third nenber selected shall be fromthe bargaining unit and shal
be of higher rank than the aggrieved enpl oyee except that, if the
menber to whom reenlistnment has been denied is a Sergeant, the
third nmenber shall be of equal rank. Should the two (2) sel ected
menbers be unable to agree upon a third nenber within ten (10) days
of their selection, the Departnent and Association shall jointly
make application to the Rhode Island Superior Court and the
presiding justice shall appoint the third nenber who shall neet the
qualifications set forth in the precedi ng sentence.

The hearing shall be conducted in accordance wth the
provisions as set forth in Chapter 28.6 of the Rhode Island General
Laws, Sections 42-28.6-5, 6-6, 6-7, 6-8, 6-9, and 6-10. The
heari ng board shall be enpowered to sustain, nodify in whole or in
part, or reverse the denial of reenlistnent. Said decision shal

be by mpjority and shall be in witing and be acconpani ed by
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findings of fact. Said decision shall be delivered pronptly to the
affected nmenber of the Association. It is understood that Article
XXIV Arbitration, of the parties' collective bargaining contract
shall not be applicable to the decision rendered by the hearing

boar d.

STATE OF RHCDE | SLAND: RHODE | SLAND STATE TROOPERS
ASSOCI ATl ON\:

Title: Title:

Dat e: Dat e:

58



VEMORANDUM OF UNDERSTANDI NG

When the Superintendent has reason to believe that a trooper
was involved in a preventabl e notor vehicle accident the matter may
be submitted to an accident review board for a determ nation. The
board, if it finds that the trooper could have reasonably prevented
said accident, may renove the use of a patrol car fromthe trooper
for the purpose of travelling to and fromhone for a maxi num peri od
of sixty (60) cal endar days. Such renoval shall not be subject to
grievance or arbitration. The accident review board shall be
conposed of three nenbers of the Division, tw of whom shall be
sel ected by the Superintendent and one sel ected by the Associati on,
provi ded however, that such nenber shall hold the rank of corporal
or sergeant with a m ninumof eleven (11) years of service within

t he Di vi si on.

STATE OF RHCDE | SLAND: RHODE | SLAND STATE TROOPERS
ASSOCI ATl ON\:

Title: Title:

Dat e: Dat e:
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0-5 6
Months
69 (
70 (
80 35672 37211
81
82 39672 41211
83 (
84 (
69=Cor por al
70=Ser geant
80=Tr ooper

81=Seni or Tr ooper

82=Det ecti ve Trooper
83=Det ecti ve Cor pora
84=Det ecti ve Sergeant

SCHEDULE 00

UNCLASSIFIED ANNUAL SALARIES

STATE POLICE
May 9, 1999

18

46361
51404
38740

42740
50361
55404

30

40280

44280

60

)
)

)
)

42

41860

45860

48

48169
53408
43493

47493
52169
57408

72

50169
55408

45493



0-5 6
Months
69 (
70 (
80 37099 38699
81
82 41099 42699
83 (
84 (
69=Cor por al
70=Ser geant
80=Tr ooper

81=Seni or Tr ooper

82=Det ecti ve Trooper
83=Det ecti ve Cor pora
84=Det ecti ve Sergeant

SCHEDULE 00

UNCLASSIFIED ANNUAL SALARIES

STATE POLICE
May 1, 2000

18

48215
53460
40290

44298
52215
57460

30

41891

45891

61

)
)

)
)

42

43534

47534

48

50096
55544
45233

49233
54096
59544

72

52096
57544

47233



0-5 6
Months
69 (
70 (
80 38768 40440
81
82 42768 44440
83 (
84 (
69=Cor por al
70=Ser geant
80=Tr ooper

81=Seni or Tr ooper

82=Det ecti ve Trooper
83=Det ecti ve Cor pora
84=Det ecti ve Sergeant

SCHEDULE 00

UNCLASSIFIED ANNUAL SALARIES

STATE POLICE
May 1, 2001

18

50385
55866
42103

46103
54385
59866

30

43776

47776

62

)
)

)
)

42

45493

49493

48

52350
58043
47268

51268
56350
62043

72

54350
60043

49268



0-5 6
Months
69 (
70 (
80 40513 42260
81
82 44513 46260
83 (
84 (
69=Cor por al
70=Ser geant
80=Tr ooper

81=Seni or Tr ooper

82=Det ecti ve Trooper
83=Det ecti ve Cor pora
84=Det ecti ve Sergeant

SCHEDULE 00

UNCLASSIFIED ANNUAL SALARIES

STATE POLICE
May 1, 2002

18

52652
58380
43398

47998
56652
62380

30

45746

49746

63

)
)

)
)

42

47540

51540

48

54706
60655
49395

53395
58706
64655

72

56706
62655

51395
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